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Career Development starts with vou Whether it is developing one's personal brand,creating a career plan

or getting connected with other professionals, Rice hopes to support employees in their career journeys.

The following are examples of how we can partner with employees:
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related forms,stayingsafeatwork and more.
Outine (6 writtensegments):
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1 Completing -9and W-4 Forms
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3. Getting Acquainted vith the Computer Workstation
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5. Understanding Your Pay, Benefits and Paycheck
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« Survey Adminstration




image220.png
Rice leadership and teams can request support in the form of facilitation, such as meetings, retreats, etc enabling teams
tomakeprogress toward desired outcomes by allowing us o faclate the group with the gosl o encouraging.
interaction and mutualunderstanding.

Examplesof events o actvites tht may be conducive tofaciitation support include:
« Focus Groups.

» DesignSessions

= Mestingsand Retreats

« Survey Adminstration




image23.png
Leadership Assessment
‘Competency Development
RiceLeaders

NewLeader Assimilation




image230.png
Leadership Assessment
‘Competency Development
RiceLeaders

NewLeader Assimilation




image24.png
* Talent Management Strategy (e 2. Engagement, On-Boarding Succession Planning, etc)




image25.png
* Retreat Planning and Design- working with groups to identify goals and develop 2 planning team, timeline and
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