[image: image3.jpg]CAREERS AT %Y RICE





Identifying a Coach or Mentor
Coach- more task-oriented and issues/problem-focused
Mentor- more long term and shares advice over a period of time

· Write below the area of your professional development you would like insight on (a goal, decision or problem)?
…………………………………………………………………………………………………………………………………
· Who is the successful, wise person from whom you could learn from - and gain valuable insights?

…………………………………………………………………………………………………………………………………
· Now, take a few moments and imagine if you were to meet with that person for half an hour, what questions would you ask around the issue? 

…………………………………………………………………………………………………………………………………

…………………………………………………………………………………………………………………………………

…………………………………………………………………………………………………………………………………


· Who else can you think of that could give you valuable insights? Imagine being each mentor and what they would do or say if they were in your position.
Additional Coaches or Mentors
                                     Advice or Expertise
1. …………………………………………
………………………………………………………………………………
2. …………………………………………
………………………………………………………………………………
3. …………………………………………
………………………………………………………………………………
Outline your actions for contacting: 

(Examples- Send email or call by (date)

1st Action ……………………………………………………………….             By when …………………………
2nd Action ………………………………………………………………             By when …………………………
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